











MPA Key Component in
Police Officer Raises

Mesa Police Association is extremely grateful with the outcome of the
proposed salary raises considering current peace officer markets and

our City’s shortage of 300+ officers. MPA used many resources to obtain
optimal market research for the City of Mesa, and after years of negotiations

we are pleased with the City’s recommendation. Law enforcement jobs
statistically show to be an increasingly competitive profession and MPA feels
this management decision will help increase and maintain quality police officers
in the third largest City in the State of Arizona.

What Your Pay Raise Means to You?

FREE: Two Police Labor-
Management Books

Community Oriented Policing Services

(COPS) has published a two-volume series on

Police Labor-Management Relations that is free

of charge. The books were written by labor leaders,
police management and labor professors to present :
perspectivesgand practical solutions for implementing You can order the books on-line at:

change, making reforms, and handling crisis for managers www.cops.usdoj.gov or by calling the

and union leaders. COPS Response Center at 1-800-421-6770.




MPA Brings Dale
Anderson to MPD!

Dale has trained the Mesa Police
Department on Constitutional Law,
Search and Seizure, interviewing
techniques and court testimony. He
has an extensive background on issues
regarding civil liability.

His seminars included building models for officers to understand
the complex legal framework that they operate in. Seminars work
through actual cases to demonstrate how the law actually works
on the street and in the courtroom.

Topics included:
» Search and Seizure
- Persons
- Premises
- Vehicles
- Closed Containers
* Warrants
* |dentification Issues
* Officer Reports
» Statements
» Excessive Force
* Privacy
+ Civil Liability

NAPO urged the
Senate to pass the
companion bill to H.R.
6382 (S. 1974), which
it did unanimously
in December of last
year. The H.E.L.P.S. Retirees provision allows qualified public
safety retirees to use up to $3,000, federal income tax-free, annually
from their retirement plan to pay health care premiums.

NAPO Update!

In March 2008, NAPO urged lawmakers to support the
retroactive immunity provision for telecommunications firms
thatfulfilled their patrioticdutyinrespondingtothe government’s
request for assistance in gathering intelligence.

NAPQO’s Executive Director, Bill Johnson, appeared on
CNN'’s Lou Dobbs Tonight, Wednesday, June 25, at 7p.m.
ET. Bill discussed the decision of the House Appropriations
Committee to cut funding to the 287(g) program, which allows
Immigration and Customs Enforcement (ICE) to train local
police to identify illegal aliens both on the streets and in prison.
NAPO will continue to pursue training for officers.

As partof NAPO'’s efforts to provide members
with our “Living Well” messages we will be
providing periodic no-cost health screenings
at conventions and meetings throughout the
year. Look for letters addressed to you at
home in the near future!

Dale is a true professional and expert in the law
enforcement field. Dale Anderson is a member
of numerous state and federal bar associations,
including the United States Supreme Court Bar. He
has tried every kind of criminal case from speeding
to capital murder, both as a prosecutor and a
defense attorney. He served as a named partner
in the law firm of LaPaglia and Anderson where he
engaged primarily in litigation, both criminal and
civil. He has written numerous books and manuals
for law enforcement and lawyers primarily related to
constitutional criminal procedure. He has lectured
extensively on subjects related to criminal law and
procedure, including a period when he served as
a law professor. He is a 2-time NCAA wrestling
champion for Michigan State. He is semi-retired
and lives with his wife and son in the Chicago,
lllinois area.

MPA has received positive feedback from his
seminar. We look forward to bringing him back out
again, in efforts to help all officers perform their job
safely and efficiently.

A Message from
American Police Beat

American Police Beat recently started an electronic
newsletter that will be sent out once a month and wiill
feature stories from our upcoming issue before they are
available to the general readership.

Take a minute to go to the following link:
http:/Amww.apbweb.com/newsletter_08-july-union.htm

We look forward to communicating with you!
Cynthia Brown

Publisher
American Police Beat




Our Membership is
Our News Source!

We are encouraging all of our membership to
contribute newsworthy information. You are
the voice of Mesa Police Association, and
this is YOUR newsletter! We appreciate your
articles. ldeas for submissions could be:

» Personal Stories and Experiences

* Community News

* Polices and Procedures

* Memoriam Announcements

* Celebrations (birth, graduation, wedding
announcements)

Send information for Badge Watch to
mpa@mesampa.com or submit a hard copy
to a board member or the MPA Office. We
look forward to you contributing to YOUR

MPA Badge Watch newsletter.

Calendar

SEPTEMBER of Events

MPA Office

Topic of Discussion:

» Adopt changes to by laws

» Adoption of fiscal and representative policies
* Increases to dues

OCTOBER
LABOR SEMINARS FOR 2008

Executive Symposium
Michigan State University
East Lansing, Ml

MSU School of Labor & Industrial Relations, MSU School of
Criminal Justice and Office of Community Oriented Policing
Services, U.S. Department of Justice, present the nation’s only
joint police union-management executive symposium. The course
is taught as a graduate level course, and with its small class size
of 60, participants are afforded an opportunity to learn from the
nation’s leading labor, business and criminal justice professors
and practitioners. The Police Union Executive Leadership (PUEL)
program will not be presented in 2008. The symposium is a
completely new program and diploma.

On-Line Seminar Registration: www.lirmsu.edu/event/police
Email Dr. Mike Polzin: Polzinm@msu.edu
Telephone: (517) 353-3131

Ask about discount rates for police union officials and police
management participants from the same agency.

Hotel Reservation: Kellogg Hotel & Conference Center
Telephone: (800) 875-5090

Ask the “Joint Police Union-Management Executive Symposium” room rate




Donning and Doffing

continued from page 2...

book other attorneys study to learn about police officers
rights (Wil Aitcheson). We are confident with your support
we will succeed.

Lastly, the MPA is the only organization willing to fight for
your rights to fair compensation under FLSA. We have
taken criticism from public groups, management, and
other organizations acting as management’s mouthpiece,
the media, and city staff. What matters most is that we
actually do fight for your rights and we will not be deterred
from getting you what you and your family deserve. This
case shows who is truly willing to fight for you all the way
to the U.S. Supreme Court, and we stand ready to do so
for you.

Beginning October 1, residents,
business owners and visitors will use
www.mesaaz.gov to access the City’s
Web site for information about the city
and city services. Along with the change
inMesa’s URL, e-mail addresses for City
staff also will move from @cityofmesa.
org to @mesaaz.gov.

This change is designed to reflect
‘mesaaz” of the new logo as well
as moving the city to the more
standardized  government  URL
extension.

The cityofmesa.org address will
continue to work for accessing the
Web site until October 1, 2009, but
the e-mail address will be dropped
on January 31, 2009.

For more information about this
change over and how the transition
will take place from the old e-mail
address to the new mesaaz.gov
extension, visit http://insidemesa/
citymgt/markcomm/domain.aspx

Forinformational videos and updates,
log on to our You Tube page at:
http://www.youtube.com/MesaMPA

Did You Know?

Many members wanted to know
why the MPA endorsed Kevin
Gibbons instead of Russell
Pearce for State Senate. Most
felt Pearce was supportive of law
enforcement.

So did we, until we met with both
candidates and interviewed them
about their future intentions.
What we learned shocked us
about Pearce.

He intends to eliminate both
20 year retirement for Police
Officers and Firefighters and the
5-year DROP retirement option.

Pearce also does not support a
secondary property tax to pay
for public safety & traffic bonds
(Question 1 & 2 in the upcoming
election). Additionally, he
supported a bill that threatened
to take away 90.5 million of state
sharedrevenue from Mesa, which
Mesa currently uses to pay for
primarily police and fire services,
while subverting a similar bill that
provided money for immigration
training for Officers with no
penalty attached.

With “friends of law enforcement”
like this, who needs any enemies?






