

















Our Membership is
Our News Source!

We are encouraging all of our membership
to contribute newsworthy information. You
are the voice of Mesa Police Association,
andthisis YOUR newsletter! We appreciate
your articles. ldeas for submissions could
be:

*Personal Stories and Experiences
*Community News

*Polices and Procedures

*Memoriam Announcements
*Celebrations (birth, graduation, wedding
announcements)

Send information for Badge Watch to
mpa@mesampa.com or submit a hard copy
to a board member or the MPA Office. We
look forward to you contributing to YOUR

MPA Badge Watch newsletter.

—

Calendar

MARCH of Events

March 18th 5:30pm - 7:30pm

“Network Tonight” with Mesa Chamber of Commerce
Rigatony’s - 223 E. Brown Rd. Mesa, AZ 85201

To Register call Tiffany at 480-969-1307 x11

March 26th 11:30am

Women’s Business Council - lunch, networking, and presentation
in self defense

In association with Mesa Chamber of Commerce

Bella Vista Active Senior Living Community

1825 West Emelita - Mesa

To register - (480) 969-1307 Ext 16

APRIL

MPA Observes April as Sexual Assault Awareness Month.
Clinic and other public events information to follow

April 4th 11:00am - 1:00pm
Mesa Chamber of Commerce Awards Luncheon
Mesa Marriott; 200 N. Centennial Way; Mesa, AZ 85201

MAY

May 11th — 17th

National Police Week

(Memorial Service May 15th)

National Law Enforcement Memorial, Washington, D.C.

May 12th
15th Annual TOP COPS Awards Ceremony
Warner Theatre, Washington, D.C.

May 13, 2008

Legal Rights and Legislative Seminar

(Focus on: Use of Deadly Force by Law Enforcement Officers)
Hamilton Crown Plaza, Washington, D.C.

May 17th — 19th

Wisconsin Professional Police Assoication 76th Annual
Convention

Kalahari Resort, Wisconsin Dells

AUGUST

TBD
APA Immigration Conference
Phoenix, Arizona




Letter Written on MPA’s
Position on FTO Pay

MPA’s POSITION ON FTO PAY:
LEAVE IT ALONE

Dear Commander,

The MPA’s position on specialty assignment pay as it relates to the FTO’s remains consis-
tent with our position on maintaining the current level of benefits for officers. Over the
years we have seen officers benefits dwindle while at the same time they are being tasked
with additional duties and asked to take on additional assignments. The elimination of the
Career Enhancement Program is just one example of a benefit that was lost as a means to
help reduce costs.

Although the MPA understands the need to make cuts to the department’s budget, reducing
or eliminating the specialty assignment pay for FTO’s is not, in our opinion, the most ap-
propriate method. The proper training of our newest officers is one of the highest areas for
liability, and experienced training officers is an intricate part of ensuring we do that prop-
erly. Obviously the FTO’s are charged with ensuring the new officers receive the proper
training required to make them successful and productive, but they are also relied upon by
other officers as a resource and often times by supervisors in their absence. It is for that
reason we would find it difficult to agree that an FTO only be paid while they are actually
training an OIT.

There may be some room for improvement in the scheduling of assignments to ensure
equitability in how the program is managed. Meaning simply, that some FTO’s train
numerous OIT’s, while others may only train one or two per year, yet they are all paid the
same. Certainly there are several factors that go into those decisions, some of which may
be beyond the control of the program and that is understood. If a standard were set as to
the number of OIT’s an FTO is required to train within a specific time period in order to
continue to receive the additional compensation, the cost savings the department is seeking
may manifest itself.

Prior to eliminating or reducing this benefit, it seems more reasonable to improve the pro-
cess to ensure equitability and accountability, and then evaluate those changes to see if the
desired result is achieved.

With regards,
Mesa Police Association






